LETTERS TO THE EDITOR
Work ethic reports distorted, . .
Jain says
Whether such diff erences are trivial or of fUndamenta1 importance for the under standing of work bebavior in a bicultural contex1 is a matter of individual opinion.
EVideoce from research by other scholars m·tbis. area since at least 1966 suggest that tbe pbeoomenon is not as trivial as Mr results in our present study are to be interwhether our study observed some differ-for his aspirations to succe ed in an indus- 
The Questionnaire and Procedure
The questionnaire and the procedure used in Kanungo et al (.1976) study were again used in the present study with a few minor modifications to fit the hospital context. The questionnaire was written both in French and in English. It has three parts, designed to elicit information on personal de�ographics, perceived importance of 14 job outcomes using a ranking procedure, and levels of satisfaction experiences with respect to each job outcome and the total job using a seven point scale. The 14 job outcomes included seven organizationally controlled extrinsic job factors,
four interpersonally mediated extrinsic job .factors, and three internally ·mediated job factors (Lawler, 1973) . All the job factors were-listed in random order in the questionnaire. The questionnaire was administrered Since the two groups initially differed with respect to age and income levels, analysis of co-variance was performed on the importance of job outcome and job satisfaction data in an attempt to eliminate the effects of the two co�variates. The adjusted means for the perceived importa�ce and job satisfaction scores are presented in Table 1 . In the cas� of bo�h perceived importance and sat-isfaction, lower mean scores in Table l represent higher importance and satisfaction. 
Francophones, the Anglophone employees attached significantly greater importance to this outcome. The Anglophones also considered job autonomy and · -achievement to be of greater importance than the Francophone. The Francophones relative to the Anglophones considered security� earnings, benefits and working conditions to be of greater importance to them.
With respect to satisfaction scores, results in Table l security (second in.order of importance) and fringe benefits. Finally, in both studies, Francophones exhibit more job satisfaction than Anglophones.
These similarities suggest that the culture based differences in the job .
motivation of Anglophone and Francophone employees are replicable and have generalizability beyond the industrial settings in which they were originally studied. 
